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KEY TERMS
affirmative action A policy that gives 
special consideration, in jobs and college 
admissions, to members of groups that 
have been discriminated against in the 
past. 118

busing The transportation of pub-
lic school students by bus to schools 
physically outside their neighborhoods to 
eliminate school segregation based on 
residential patterns. 102

civil disobedience The deliberate and 
public act of refusing to obey laws 
thought to be unjust. 103

civil rights The rights of all Americans to 
equal treatment under the law, as pro-
vided for by the Fourteenth Amendment 
to the Constitution. 99

civil rights movement The movement in 
the 1950s and 1960s, by minorities and 
concerned whites, to end racial segrega-
tion. 103

de facto segregation Racial segregation 
that occurs not as a result of deliber-
ate intentions but because of social and 
economic conditions and residential 
patterns. 102

de jure segregation Racial segregation 
that occurs because of laws or decisions 
by government agencies. 102

equal protection clause Section 1 of the 
Fourteenth Amendment, which states that 
no state shall “deny to any person within 
its jurisdiction the equal protection of the 
laws.” 99

feminism The doctrine advocating full 
political, economic, and social equality for 
women. 106

fundamental right A basic right of all 
Americans, such as First Amendment 
rights. Any law or action that prevents 
some group of persons from exercising a 
fundamental right is subject to the “strict 
scrutiny” standard, under which the law 
or action must be necessary to promote 
a compelling state interest and must be 
narrowly tailored to meet that interest. 99

glass ceiling An invisible but real discrimi-
natory barrier that prevents women and 
minorities from rising to top positions of 
power or responsibility. 108

quota system A policy under which a 
specific number of jobs, promotions, or 
other types of placements, such as univer-
sity admissions, are given to members of 
selected groups. 119
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SuMMARY
LearningOutcome 5–1 Explain the constitutional basis for our civil rights and for 
laws prohibiting discrimination. 1 Civil rights are the rights of all Americans to equal 
treatment under the law. The equal protection clause of the Fourteenth Amendment 
has been interpreted by the courts to mean that states may not discriminate unrea-
sonably against a particular group or class of individuals. The amendment also pro-
vides a legal basis for civil rights legislation. The U.S. Supreme Court has developed 
various standards for determining whether the equal protection clause has been 
violated. 

LearningOutcome 5–2 Discuss the reasons for the civil rights movement and the 
changes it caused in American politics and government. 2 The equal protection clause 
was originally intended to protect the newly freed slaves from discrimination after 
the Civil War. By the late 1880s, however, southern states had begun to pass a 
series of segregation laws. In 1896, the Supreme Court established the separate-
but-equal doctrine, which justified segregation for nearly sixty years. 3 In 1954, the 
Court held that segregation by race in public education was unconstitutional. One 
year later, the arrest of Rosa Parks for violating local segregation laws spurred a 
boycott of the bus system in Montgomery, Alabama. The protest was led by the 
Reverend Dr. Martin Luther King, Jr. In 1956, a federal court prohibited the segrega-
tion of buses in Montgomery, marking the beginning of the civil rights movement. 
4 Civil rights protesters in the 1960s applied the tactic of nonviolent civil disobedi-
ence in actions throughout the South. As the civil rights movement demonstrated 
its strength, Congress passed a series of civil rights laws, including the Civil Rights 
Act of 1964, the Voting Rights Act of 1965, and the Civil Rights Act of 1968. 5 Today, 
the percentages of voting-age blacks and whites registered to vote are nearly 
equal. Political participation by African Americans has increased, as has the number 
of African American elected officials. African Americans continue to struggle for 
income and educational parity with whites. 

LearningOutcome 5–3 Describe the political and economic achievements of women 
in this country over time and identify some obstacles to equality that women continue 
to face. 6 The struggle of women for equal treatment initially focused on suffrage. 
In 1920, the Nineteenth Amendment was ratified, granting voting rights to women. 
Feminism shaped a new movement that began in the 1960s. Although women 
remain underrepresented in politics, increasingly women have gained power 
as public officials. 7 In spite of federal legislation to promote equal treatment of 
women in the workplace, women continue to face various forms of discrimination, 
including a lingering bias that has been described as the glass ceiling. 8 The prohi-
bition of gender discrimination has been extended to prohibit sexual harassment. 

LearningOutcome 5–4 Summarize the struggles for equality that other groups in 
America have experienced. 9 Latinos constitute the largest ethnic minority in the 
United States. Economically, Latino households are often members of this coun-
try’s working poor. 10 Asian Americans suffered from discriminatory treatment in the 
late 1800s and early 1900s, and again during World War II. Today, Asian Americans 
lead other minority groups in median income and median education. 11 Native 
Americans had no civil rights under U.S. laws until 1924. Beginning in the 1960s, 
some Native Americans formed organizations to strike back at the U.S. govern-
ment and to reclaim their heritage, including their lands. 12 Persons with disabili-
ties first became a political force in the 1970s. The Americans with Disabilities Act 
(ADA) of 1990 is the most significant legislation protecting the rights of this group 
of Americans. 13 In the decades following the 1969 Stonewall Inn incident, laws and 
court decisions protecting the rights of gay men and lesbians have reflected chang-
ing social attitudes. Same-sex marriage is legal in several states. 
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LearningOutcome 5–5 Explain what affirmative action is and why it has been so 
controversial. 14 Affirmative action gives special consideration, in jobs and college 
admissions, to members of groups that have been discriminated against in the past. 
It has been tested in court cases involving claims of reverse discrimination. Some 
states have banned affirmative action or replaced it with alternative policies. 

rational basis test A test (also known as 
the “ordinary scrutiny” standard) used by 
the Supreme Court to decide whether 
a discriminatory law violates the equal 
protection clause of the Constitution. It 
is only used when there is no classifica-
tion—such as race or gender—that would 
require a higher level of scrutiny. Few 
laws evaluated under this test are found 
invalid. 100

reverse discrimination Discrimination 
against those who have no minority 
status. 119

separate-but-equal doctrine A Supreme 
Court doctrine holding that the equal 
protection clause of the Fourteenth 
Amendment did not forbid racial segrega-
tion as long as the facilities for blacks 
were equal to those for whites. The 
doctrine was overturned in the Brown v. 
Board of Education of Topeka decision of 
1954. 101

sexual harassment Unwanted physical 
contact, verbal conduct, or abuse of a 
sexual nature that interferes with a recipi-
ent’s job performance, creates a hostile 
environment, or carries with it an implicit 
or explicit threat of adverse employment 
consequences. 108

sit-in A tactic of nonviolent civil disobedi-
ence. Demonstrators enter a business, 
college building, or other public place 
and remain seated until they are forcibly 
removed or until their demands are met. 
The tactic was used successfully in the 
civil rights movement and in other protest 
movements in the United States. 103

suffrage The right to vote; the 
franchise. 106

suspect classification A classification, 
such as race, that provides the basis for 
a discriminatory law. Any law based on a 
suspect classification is subject to strict 
scrutiny by the courts—meaning that the 
law must be justified by a compelling 
state interest. 100

 8. that gives special consideration, 
in jobs and college admissions, 
to members of groups that have 
been discriminated against in 
the past (LearningOutcome 5–5)

 9. strict (LearningOutcome 5–5)

Multiple Choice
 10. b. (LearningOutcome 5–1)
 11. a. (LearningOutcome 5–2)
 12. c. (LearningOutcome 5–2)
 13. a. (LearningOutcome 5–3)
 14. c. (LearningOutcome 5–4)
 15. a. (LearningOutcome 5–5)

Fill-In

LearningOutcome 5–1
 1.  strict (LearningOutcome 5–1)
 2. separate-but-equal 

(LearningOutcome 5–2)
 3. race, color, religion, gen-

der, and national origin 
(LearningOutcome 5–2)

 4. full political, economic, 
and social equality 
(LearningOutcome 5–3)

 5. 80 cents (LearningOutcome 5–3)
 6. Latinos (LearningOutcome 5–4)
 7. Japanese (LearningOutcome 5–4)
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